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AGENDA

Introduction to Title IX

Coordinator Responsibilities

Sexual Harassment & Discrimination Definitions
Grievance Process Management

Bias, Conflict of Interest, and Impartiality
Intersection with Clery Act & VAWA

Case Studies & Role Play

Compliance Checklist & Resources



INTRODUCTION TO TITLE IX

HISTORY AND LEGAL 2020 FINAL RULE AND
FRAMEWORK 2024 UPDATES



| COORDINATOR RESPONSIBILITIES

© O

OVERSIGHT OF SUPPORTIVE POLICY
GRIEVANCE MEASURES DEVELOPMENT AND
PROCEDURES DISSEMINATION




SEXUAL HARASSMENT &
DISCRIMINATION DEFINITIONS

Quid pro quo
Hostile environment

Pregnancy-related discrimination




| GRIEVANCE PROCESS MANAGEMENT

Formal vs. informal Documentation and
resolution timelines



BIAS, CONFLICT OF
INTEREST, AND | grve mocrmcimr
IMPARTIALITY




INTERSECTION WITH CLERY ACT &
VAWA

Understanding overlapping compliance requirements




CASE STUDIES & ROLE
PLAY




COMPLIANCE CHECKLIST &
RESOURCES

Tools and templates for coordinators
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